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Secretary,
Ministry of Agriculture. Translation

Secretary,
Ministry of Health,

Chief Secretary,
(Northern/Eastern/Southern/ Sabaragamuwa/ Uva/ North Eastern/ Central/ North Central) Province.

Secretary,
Ministry of Local Government (W.P.).

Secretary.
Ministry of Agriculture, Animal Production and Health, and Agrarian Development (W.P.).

Director General,
Department of Animal Production and Health,

Director General.
Department of Wildlife Conservation,

Director General.,
Department of National Zoological Gardens.

Calling Applications for the Posts of Additional Provincial Director and Subject Related
Specialist vacant in the Department of Animal Production and Health of
Western Province

Applications are called for the below mentioned posts that are being vacant in the Department
of Animal Production and Health of Western Provincial Council.

» Additional Provincial Director - Grade 1

» Subject Related Specialist - Grade |

02. Qualifications -

Post Qualifications to be fulfilled
Additional Provincial Being an officer with a Degree on Veterinary Medicine who has
Director completed an active service period of 03 years in Grade | of Sri

[Lanka Animal Production and Health Service.

Subject Related Specialist | Being and Officer who has completed an active service period of
03 years in Grade I of Sri Lanka Animal Production and Health
Service.
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03. Applications forwarded by the Officers shall be submitted along with the recommendation
of their Heads of the Institution. Heads of the Department and the Secretary to the Ministry.

04, Method of Selection -

Applications will be called from the Officers of Sri Lanka Animal Production and Health Service
who have fulfilled the qualifications with regard to the posts specified in the table under serial
No. 02 and they will be subjected to a structural interview and will be given marks according to
their seniority and merits. A maximum of 40 marks will be given for seniority where as it will be 60
marks for merits. (The marking scheme is attached herewith.)

05. Please notify in this regard of qualified officers in Sri Lanka Animal Production and Health
Service who are working under your purview and the applications prepared according to the
specimen attached herewith and forwarded by them should be sent to the “Chief Secretary”, Chief
Secretary's Office (Western Provincial Council). No. 204, Denzil Kobbekaduwa Mawatha,
Battaramulla in registered post on or before 04.07.2023. (This application can be downloaded via
the website of the Personal and Training Unit of Chief Secretary's Office pt.chiefsec.wp.gov.Ik).

06. The post applied for (Additional Provincial Director/ Subject Related Specialist) shall be
clearly stated on the upper lefi corner of the Envelop which encloses the application. Applications
received after the closing date will be rejected and the decision of the Chief Secretary of Western
Province will be the final decision regarding the recruitment.

07. Further, please consider that the Chief Secretary's Office of Western Province cannot
intervene in releasing of the officer selected for the post from the relevant administrative authority
to the Western Province.

Pradeep Yasarathne
Chief Secretary,
Western Province.



(For Official Use )
Specimen Application

Recruitment to the Vacant Post of Additional Provincial Director/ Post of Subject Related
Specialist in Western Provincial Animal Production and Health Department.

01. Name with initials T —————
02. Name in Full -
03. Date of Birth AR AR RS

04. Private Address R A R S A A R RS AR H N 3 S A SRS A S
05. National Identity Card Number -.......cccccoveicnvinririnnnes

06. Current workplace -

6.1 Address S AR e
62 Official Telephone NUumber - .vniinninmnninnasisiss
6.3 Private Telephone UMbEF - wsmnnunpiaicimsmsnamssisis

07. Dates of appointments and promotions in Sri Lanka Animal Production and Health Service
%l Date of appointment in Grade III (II/IT) of S.L.AP.and H.S. : .o
7.2 Date of promotion to Grade II (II/I) of S L.LAP.and H.S. : oo
7.3 Date of promotion to Grade I of S.L.LAP.and H.S. ...

(Certified copies of relevant appointment letter and promotion letters should be attached with the
application.)

08. Service Period -
8.1 Total Service Period in Sri LLanka Animal Production and Health Service

8.2  Active and satisfactory service period in Sri Lanka Animal Production and Health
Service
b < T % P i3 SRR i - . . SO

09. Salary increments and performance level during the five years preceding the date of application

9.1 All salary increments have been/have not been earned in the five years preceding the
date of promotion
(Cut off the irrelevant word)

9.2

Index Year : Final Evaluation
Number

Excellent Higher than normal | Satisfactory Unsatisfactory




(Should be completed according to the performance report of each year above. Certified copies of the
05 relevant performance reports numbered from 9.1 to 9.5 should be attached and the reports in
which alternative recommendations have been mentioned in the final evaluation and those without
the signature and official seal of the relevant officer will not be accepted)

10. No pay leave have been / have not been obtained during preceding 05 years. -
10.1  Details. if No pay leave have been obtained

11. Not having been subjected to disciplinary punishment during the preceding 05 (five) years

11.1  Has/has not been subjected to any disciplinary punishment during the 05 years preceding the
date of application (Cut off the irrelevant word)

1.2 Details of disciplinary action, if any has been taken:

12. Post applied for -

I hereby certify that aforementioned information is true and accurate according to the best of my
knowledge and belief.

Date- Signature

Recommendation of the Head of Institution -

I hereby certify that there is/ is not any ongoing disciplinary inquiry against Mr./Mrs./Ms.
........................................ and information provided by him/her is accurate according to the
personal file. In case this officer gets selected for the above post, | agree/ disagree to release
with/without a replacement from this office.

Date -
Signature and Official Seal

Recommendation of the Head of Department -

I agree/ disagree with the recommendation of the Head of the Institution.

Date -
Signature and Official Seal

Recommendation of the Secretary to the Ministry

| agree/ disagree with the recommendation of the Head of Institution/ Head of Department.

Date - e s
Signature and Official Seal



Method of Awarding marks at the Selection Interview for the post of Additional Provincial

Director

Areas for which marks
will be awarded

Maximum
Marks

Seniority - 40 Marks

L 40

For the total active and satisfactory service period completed beyond 3
years of service in the 1" class of Sri Lanka Animal Production and
Health Service (calculation of marks will accord to Public Service
Commission Circular No. 1/2019)

Skill - 60 Marks

Performance for the preceding 5 years

Per Year-

Excellent - 03 Marks

Above average - 02 Marks

Satisfactory level - 01 Mark

(Marks will be awarded only if there is only one choice in the
performance, and no marks will be awarded if there are multiple
choices.)

Field related Post graduate qualification (from a University approved
by the University Grants Commission)
Post-Graduation - 10 Marks
Postgraduate Diploma - 05 Marks

Relevant experience in the field
Experience of working as a Veterinary Officer in the concerned field —
01 mark per year

Management courses (relevant durations should be confirmed by
documents)

Degrees - 05 Marks ( Apart from the degree relevant to the post)
Diplomas - 03 Marks
Courses exceeding 3 months - 02 Marks

Knowledge of Information Technology (acquired from a government
recognized institution)

Diploma and higher - 5 Marks

Non-diploma exceeding One month - 3 Marks

More than 7 days and less than a month - 1 Mark

(The relevant period should be confirmed from the documents, failure
to confirm will earn no marks)

02 Marks per Service Evaluation - General Form 230 B

Research theses conducted relating to the field
Full paper 2%2 ( 2 marks for each )
Extended abstract 2*1 (1 mark for each)

Only abstract 2*0.5 (0.5 mark for each)
Newsletter / leaflets 2%0.25 (0.25 mark for each)

(These documents should be submitted in addition to the above
documents submitted by you for Post-Graduation or Post Graduate
Diploma.)

L]

A 7-minute presentation on the work carried out in the positions held so
far (Presentation)

Contents - 2 Marks

Setting. design, presentation style,

Time management - | Mark

Response to the issues referred by the Examination Board- 2 Marks

Competency shown in the interview




Method of Awarding marks at the Selection Interview for the post of Subject Related

Specialist

Areas for which marks
will be awarded

| Maximum |

| Marks

Seniority - 40 Marks

40

For the total active and satisfactory service period completed beyond 3
years of service in the 1™ class of Sri Lanka Animal Production and
Health Service (calculation of marks will accord to Public Service
Commission Circular No. 1/2019)

Skill - 60 Marks

Performance for the preceding 5 years

Per Year-

Excellent - 03 Marks

Above average - 02 Marks

Satisfactory level - 01 Mark

(Marks will be awarded only if there is only one choice in the
performance, and no marks will be awarded if there are multiple
choices.)

10

Field related Post graduate qualification (from a University approved
by the University Grants Commission)
Post-Graduation - 10 Marks
Postgraduate Diploma - 05 Marks

Relevant experience in the field
Experience of working as a Veterinary Officer in the concerned field -
01 mark per year

Trainings on animal health. prevention of animal diseases, laws and
regulations (at a university approved by the University Grants
Commission )

Diplomas - 05 Marks

3 month courses - 03 Marks

Courses with duration of 1-3 months- 2 mark

More than a week & less than month— 1 mark

(One certificate per one subject will be accepted)

Ln

Knowledge of Information Technology (acquired from a government
recognized institution)

Diploma and higher - 5 Marks

Non-diploma exceeding One month - 3 Marks

More than 7 days and less than a month - 1 Mark

(The relevant period should be confirmed from the documents, failure
to confirm will earn no marks)

02 Marks per Service Evaluation - General Form 230 B

Research theses conducted relating to the field
Full paper 2*2 ( 2 marks for each )
Extended abstract 2*1 (1 mark for each)

Only abstract 2*0.5 (0.5 mark for each)
Newsletter / leaflets 2*0.25 (0.25 mark for each)

(These documents should be submitted in addition to the above
documents submitted by you for Post-Graduation or Post Graduate
Diploma.)

A 7-minute presentation on the work carried out in the positions held so
far (Presentation)

Contents - 2 Marks

Setting, design, presentation style.

Time management - 1 Mark

Response to the issues referred by the Examination Board- 2 Marks

L¥ 4]

Competency shown in the interview




